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01 MODELLING FUTURE QUANTS

Nedbank’s worldclass Quants Graduate 
Programme offers exceptional prospects, 
developmental opportunities and 
benefits. Our trainees are afforded the 
opportunity to rotate across the bank 
during the course of their two-year 
programme, and our proven track record 
of high retention rates is testament to 
the support that they receive. We place 
great value on the principles of leadership 
and transformation, which are firmly 
ingrained in our business culture, and 
encourage our trainees to participate in 
and avail themselves of events, seminars 
and mentorship programmes.

Furthermore, the programme is unique in 
that it affords you the ability to choose 
your own rotations, thereby tailoring your 
journey to your career goals. Although 
the rotations are mostly Gauteng-based, 
there are exciting rotations in Cape 
Town. These rotations will challenge 
your adaptability, tenacity and business 
acumen while providing strong support 
and invaluable mentorship. 

JOIN THE NEDBANK QUANTS 

GRADUATE PROGRAMME, WHERE 

YOU CAN DO MORE AND BE MORE.

WhY Nedbank?01

AT NEDBANK WE DISCOVER BRILLIANT AND INNOVATIVE

MINDS, DEVELOP AND DEPLOY THEM ACROSS THE DIFFERENT

AREAS IN OUR ORGANISATION AND GIVE THEM EXPOSURE

TO OUR DISTINCTIVE AND COMPETITIVE ENVIRONMENT.



Our trainees are offered the following:
	 �Banking bootcamp: This is an induction 
programme in the first month of 
working for Nedbank. It serves to sculpt 
you into a more professional individual 
and accelerate the transition from a 
student into a professional. You will have 
exposure to business writing, reporting 
and presentation skills, advanced Excel 
training and Professional Impressions. 

	 ��Programming training that equips you 
with technical skills that are highly 
sought after in the industry. 

	 �Individually tailored rotations.
	 �Individually tailored training support 
to assist you with any professional 
skills required to better perform in 
your rotations. 

	 ��Access to a vibrant social committee 
that organises social events. 

	� �A seasoned coach from within the bank 
who guides and supports each trainee 
through his or her journey. 

	 ��The ability to lead various projects run 
by the programme committees, thereby 
providing an opportunity for leadership 
skills development. 

	� �The opportunity to make a difference 
in people’s lives through impactful 
corporate social investment initiatives 
that are trainee-led and speak to our 
purpose of being financial experts who 
do good. 

	� �An executive development programme 
offered by Duke University. This will allow 
for a business immersion into countries 
we highlight to have a competitive 
advantage from which you can learn 
such as Kenya, Nigeria, Dubai, London 
and Silicon Valley in the USA.

NEDBANK QUANTS GRADUATE PROGRAMME 02

THE PROGRAMME PRIDES ITSELF 

ON THE UNIQUE DEVELOPMENTAL 

OPPORTUNITIES AND TAILORED 

ROTATION EXPERIENCE THAT IS 

AVAILABLE TO ITS TRAINEES. 

The benefits 
of being in the 

Nedbank Quants 
Programme



CHOOSE YOUR 
OWN PATH

Developing worldclass quants

02

ONE OF THE  

UNIQUE ASPECTS  

OF OUR PROGRAMME 

IS THAT YOU CAN 

CHOOSE YOUR  

OWN ROTATIONS 

TO ALIGN TO YOUR 

CAREER GOALS.  
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In their own words:

The opportunities and exposure  
that trainees get in the bank 
is second to none. With all the 
rotations available, trainees have 
the opportunity to tailor their path
in the bank by choosing the areas 
and teams in which they want to 
rotate in. This is an opportunity
of a lifetime.
Nkejane Fallo,
second year 

I chose the Nedbank Quants 
Graduate Programme 
because of the flexibility to 
rotate in different business 
units of my choice, unlike 
other companies where 
the rotation is within one 
business unit.
Hlompho Qhomane,
first year



DESCRIPTION
Group strategy involves assisting the 
Nedbank Group in achieving its long-term 
objectives. As a quantitative trainee in 
Group Risk, I am involved in strategic credit 
risk management. The projects that I am 
working on include credit concentration 
risk appetite, Rest of Africa profitability 
analysis and portfolio deep dives into the 
different retail products. I am responsible 
for analysing data, writing reports and 
compiling presentations to present to the 
other business units in the bank.

LEARNING EXPERIENCE
I learnt a lot about the bank in general as 
Group Risk works in conjunction with all 
the other clusters in the bank. The rotation 
involves interacting with various business 

unit heads and external consultants to 
ensure the area’s objectives are constantly 
met. I am challenged daily and use my 
analytical problem-solving skills for my 
tasks. The team taught me to be creative 
and constantly come up with new ideas for 
our projects.

WORKING ENVIRONMENT
It is a very fun, yet hard-working team. 
My manager is approachable and 
everyone is always eager to help. You have 
responsibilities from day one and sit in on 
important meetings. The warm culture 
makes it a great learning environment; you 
gain experience while enjoying what you 
are doing. I thoroughly enjoyed my rotation 
and would highly recommend it to future 
trainees. 

Our current trainee
in this rotation:

 

Kim Craythorne

GROUP RISk

STRATEGIC CREDIT RISK
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DESCRIPTION
I was responsible for examining the 
market risk model’s computer code and 
mathematical formulae for potential 
flaws in logic or coding. The validation 
process encompasses assessment of the 
statistical, financial and/or economic 
theory underpinning a model. The 
assessment is done through developing 
independent models and back-testing 
both inhouse-developed models and 
vendor-supplied models. 

LEARNING EXPERIENCE
I learnt a lot about the process of 
validating and developing models, which 
is the backbone of risk management. I 
learnt how to account for the various 
underlying market risk factors by 

validating NCIB, XVA and PFE models, 
and how these regulate the amount of 
risk that is present in the trading space. 
Most importantly, I learnt how to model 
stochastic processes to quantify risk 
that is present in financial instruments, 
a niche area. I am grateful for the 
opportunity to learn from the market 
leaders in the market risk space.

WORKING ENVIRONMENT
It is supportive learning environment and 
trainees are encouraged to ask questions. 
You are given real responsibilities and 
tasks to complete to maximise your 
learning experience. I highly recommend 
this rotation, as it is a very rewarding 
experience.

Our current trainee
in this rotation:

 

Moses Cheong

GROUP RISk

MARKET RISK
MODEL VALIDATION 
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DESCRIPTION
As a quants analyst in this team, I was 
responsible for the sensitivity analysis 
of the advance measurement approach 
model. In other words, using statistical 
methods to determine how the model 
reacts to slight changes in the input 
parameters. 

LEARNING EXPERIENCE
This gave me the opportunity to apply 
my statistical knowledge and to see how 
the different concepts I learnt about 
at university are applied in practice. 
Operational risk is all the risk associated 
with events in the bank that is not money 

(credit) related – for instance damage 
to physical assets, system failures, money 
laundering, etc. I’ve learnt about the 
various risks the bank faces on a daily 
basis and how it is quantified  
and managed. 

WORKING ENVIRONMENT
The operational risk team is a relatively 
small team, but very closely knitted. 
Every teammember is warm, welcoming 
and never hesitant to help. 

Our current trainee
in this rotation:

 

Mia Viljoen

GROUP RISk

OPERATIONAL RISK
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DESCRIPTION
The CIB team builds and validates 
models for the bank, corporate and Rest 
of Africa.

LEARNING EXPERIENCE
In this rotation, you will learn what is 
perhaps the most important skill for any 
quant – which is how to build models. 
You perform data analyses and do 
model validation, documentation, data 
visualisation, advanced Excel training, 
SAS and VBA. You also get exposure to 
important regulations like BASEL and 
IFRS9.

WORKING ENVIRONMENT
The team is relatively big compared 
to other rotations, so there are many 
sources of information. It is a high-
performance environment and that 
forces you to work extremely hard and 
be the best you can be, but everyone is 
always willing to help.

Our current trainee
in this rotation:

 

Collen Mhlongo

CORPORATE AND 
INVESTMENT BANKING

MODELS
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DESCRIPTION
As a trainee within the Global Markets: 
Finance team, I am the middleman 
between the Equity Derivatives trading 
desk and the Finance team. The Finance 
team typically reports on the profit and 
loss (PnL) of the different trading books 
and are responsible for any back-end 
settlements that are not processed 
correctly. My starting project was to 
build a model that attributes the Equity 
Derivative desk’s PnL swings to different 
factors such as price, volatility, time and 
yield shifts.

LEARNING EXPERIENCE
Being the middleman between two 
separate divisions and often consulting 
with Market Risk has helped me learn 

how the different divisions play a vital 
role in the operation of Global Markets. 
As part of my project and general 
responsibilities, I have learnt how to use 
Front Arena – the system used to view all 
instruments (and their properties) – and 
become fluent in VBA. 

WORKING ENVIRONMENT
The biggest advantage of being part of 
Nedbank’s Quants Graduate Programme 
is the access you get to all Nedbank’s 
divisions and the various projects 
underway. It is quite easy to get involved 
in projects that excite you.

Our current trainee
in this rotation:

 

Daniel Cogzell

CORPORATE AND 
INVESTMENT BANKING

Global Markets: Finance



rETAIL and 
BUSINESS BANKING

UNSECURED LENDING 

DESCRIPTION
I am currently a trainee in the Product 
and Customer Value Management 
(PCVM) team. My role is to develop 
a customer segmentation dashboard 
and a retail banking client holding data 
cube that will be used to better serve 
customers by giving insights into who the 
customer is and what products they are 
most likely to be are interested in. 

LEARNING EXPERIENCE
I have been given the opportunity to 
learn on the job by being assigned a 
project from the get-go. Having had 
no prior experience with SQL and SAS, 
I was given the platform to learn and 
ask questions while building a customer 
segmentation database that gives the 

demographics of the customers. I will 
also be creating a retail banking client 
holding data cube in collaboration with 
BIS (Business Information Systems). 
This data cube will be used to give a 
holistic view of client’s profile across 
the bank in order to offer the client 
a coherent product offering and an 
enhanced experience.

WORKING ENVIRONMENT
The team is friendly and very supportive. 
There are regular out-of-the-office 
coffee runs where we all go out, grab a 
cup of coffee and chat outside of the 
working space. I am never treated as just 
a ‘trainee’. There are plenty of learning 
opportunities and everyone is always 
willing to help.

Our current trainee
in this rotation:

 

Rishile Mabasa

NEDBANK QUANTS GRADUATE PROGRAMME 10



MAKING A
DIFFERENCE03

‘The world is
changed by your 
example, not by

your opinion’

SO, IF YOU ARE PASSIONATE ABOUT PEOPLE, 

CHANGING LIVES AND CHALLENGING PEOPLE, 

CONSIDER JOINING OUR PROGRAMME TO MAKE 

YOUR JOURNEY TOWARDS A BECOMING A 

QUANT AN EMPOWERING AND UPLIFTING ONE. 

11 MODELLING FUTURE QUANTS



Corporate Social Responsibility (CSR) is at 
the heart of the Nedbank Quants Graduate 
Programme. Our trainees have a strong sense of 
giving back to communities and pushing beyond 
boundaries to help others. The Nedbank quant 
trainees have displayed this entrenched value 
through the trainee-led CSR projects
that have taken place. 

TO DATE, OVER R750 000 HAS 

BEEN RAISED FOR INITIATIVES, 

WITH THE LATEST PROJECT BEING 

AT THE IPHUTHENG PRIMARY

SCHOOL IN ALEXANDRA. 

The project focused on providing a more conducive 
environment for learning for grade two and three 
learners. In just three days, four classrooms that 
previously were uninsulated, had leaking roofs and 
a lack of educational resources were transformed 
through a complete renovation.

Project: Iphutheng
Primary School 

SMART
WITH

HEART

NEDBANK QUANTS GRADUATE PROGRAMME 12



The transformation in itself was 
remarkable, but the faces of the 
students and the teachers was 
exceptionally rewarding and made 
us realise once again why CSR 
initiatives such as this are close to 
every trainee quant in the training 
programme. It was an incredible 
experience to see something 
tangible that we have contributed 
to and to know we changed the 
life of at least one student through 
this project.

The students were provided with 
other educational resources and a 
chalkboard to further assist them 
in their learning. 

13 MODELLING FUTURE QUANTS



WHY DO WE DO IT ALL?

THE PROGRAMME PRIDES 

ITSELF ON DEVELOPING 

GLOBAL BUSINESS LEADERS 

WITH AN ENTRENCHED 

SOCIAL AWARENESS, 

LEADERS WHO TAKE 

A VESTED INTEREST IN 

THEIR SURROUNDING 

COMMUNITIES AND IN BEING 

PART OF A BANK THAT IS 

TRULY ONE FOR THE PEOPLE. 
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MEET OUR 
FIRSTIES04

Great things happen 
with great people.
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Kim
Craythorne
University of 
Stellenbosch

17 MODELLING FUTURE QUANTS

OUR
FIRSTIES 



How has induction
been so far? 

It has been the most rewarding 
experience so far and the learning 
opportunities are endless. I have felt 
welcome and part of the Nedbank 
culture from the moment I joined the 
bank. As a graduate you get assigned 
responsibilities very early on in the 
programme, but everybody is very 
approachable and willing to help. Every 
day is different with its own exciting 
challenges and opportunities for you to 
make a difference. 

Do you have any interview advice
for applicants of the programme? 

The key to effective interviewing is to be 
yourself. Project confidence, stay positive 
and be able to share your workplace 
skills and qualifications for the job. Your 
body language and the way you answer 
your questions say as much about you as 
your answers to the questions do. Take 
the interviewer through your process 
of thinking when answering technical 
questions. Proper preparation will allow 
you to exude confidence, so do your 
homework about Nedbank and the 
banking industry. Remember that every 
interview is a learning opportunity! 

NEDBANK QUANTS GRADUATE PROGRAMME 18

 AS A GRADUATE YOU GET ASSIGNED RESPONSIBILITIES 

VERY EARLY ON IN THE PROGRAMME, BUT EVERYBODY IS 

VERY APPROACHABLE AND WILLING TO HELP.



Hlompho 
Qhomane
University of the 
Witwatersrand
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OUR
FIRSTIES 



Why did you
choose Nedbank?

I chose the Nedbank Quants Graduate 
Programme because of the flexibility to 
rotate in different business units of my 
choice, unlike other companies where 
the rotation is within one business unit. 
In addition, as each rotation is for six 
months, this allows one to gain more 
experience in that particular field as 
compared to rotations that are only 
three months long.

What has been your
greatest highlight?

Having the welcome breakfast with
the Group CFO and senior managers. 
My other highlight was having the
CEO, Mike Brown, engage in a special 
QnA session specifically for us
graduate quants.

NEDBANK QUANTS GRADUATE PROGRAMME 20

THIS ALLOWS ONE TO GAIN MORE EXPERIENCE IN THAT 

PARTICULAR FIELD AS COMPARED TO ROTATIONS THAT 

ARE ONLY THREE MONTHS LONG.



Daniel
Cogzell
University of 
Cape Town

21 MODELLING FUTURE QUANTS

OUR
FIRSTIES 



How do you manage 
work-life balance?

The Quant Graduate Programme is 
well integrated with the CA Graduate 
Programme, and there are many team-
building events to help you make friends 
and have fun. Because of this, there are 
plenty of stories to tell and people to 
chat to.

What is one thing about Nedbank
that has exceeded your expectations?

How easy it is to get involved in big 
projects. I recently sent out an email 
to two colleagues asking if there was 
a team with CIB that uses machine 
learning. Within a day I was invited to a 
meeting with management and some 
other colleagues discussing applications 
of machine learning within CIB.

NEDBANK QUANTS GRADUATE PROGRAMME 22

WITHIN A DAY I WAS INVITED TO A MEETING WITH MANAGEMENT 

AND SOME OTHER COLLEAGUES DISCUSSING APPLICATIONS

OF MACHINE LEARNING WITHIN CIB.



Karabo
Tsotetsi
University of the 
Witwatersrand

23 MODELLING FUTURE QUANTS

OUR
FIRSTIES 



Why did you
choose banking?

The banking sector is growing rapidly; 
therefore, we can have a variety of 
opportunities to grow in our career 
path. I have always been enthusiastic 
and upbeat so I knew I would end up in 
this sector. I love challenging myself and 
being part of innovations that occur in 
the banking sector is very challenging. 
It brings excitement to see how my 
knowledge from university currently 
links to the sector. 

Why did you
choose Nedbank?

Nedbank offers you a range of rotations, 
with the opportunity to experience 
the ones that interest you. They give 
you the same level of responsibility 
as a permanent staffmember and 
that encourages your personal and 
professional growth. Nedbank’s culture 
and supportive system allows the 
trainees to feel empowered to go into 
business and make a difference. To find 
yourself in an environment where you 
are always learning validates why I chose 
Nedbank. It is also important to me to 
find an environment that feels like family.

NEDBANK QUANTS GRADUATE PROGRAMME 24

THEY GIVE YOU THE SAME LEVEL OF RESPONSIBILITY AS A 

PERMANENT STAFFMEMBER AND THAT ENCOURAGES YOUR 

PERSONAL AND PROFESSIONAL GROWTH.



Collen
Mhlongo
University
of Pretoria

OUR
FIRSTIES 
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How has the transition been moving 
from varsity into the world of banking?

We had a month of induction, so that 
made the transition a lot easier but it’s 
still a big leap from student life. It’s a lot 
of hard work and you are expected to 
produce work of exceptional quality every 
time. But it’s been amazing! I enjoy my 
work; I relish the challenge; and I learn 
something new every single day. 

How is the
Nedbank culture?

It’s a high-performance environment 
and that pushes you to be exceptionally 
good at what you do. There’s a sense 
around the bank that no one person can 
build something amazing – good things 
come through team effort, so everyone 
is helpful and considerate. Personally, 
I’ve met truly amazing people who have 
changed not just the way I think but the 
way I look at life in general.

NEDBANK QUANTS GRADUATE PROGRAMME 26

IT’S A HIGH-PERFORMANCE ENVIRONMENT AND 

THAT PUSHES YOU TO BE EXCEPTIONALLY GOOD 

AT WHAT YOU DO.



Ivor 
Denham-Dyson,
University of the 
Witwatersrand

OUR
FIRSTIES 
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How has your first rotation been so far?

Exciting and novel. The experience has 
been both rewarding and challenging, 
with much focus placed on getting 
new and fresh ideas implemented. 

Some exercises have been driven by grit 
and the necessity to produce a minimum 
viable product. This shift is quite unlike 
academia, with new tasks arising from 
business problems instead of theoretical 
frameworks.

Looking back at the first six months, 
would you still choose Nedbank?

Yes, no regrets!

Any words of wisdom to future trainees?

Push yourself. Be mindful that everything 
is worth your time and full concentration. 
Make your work interesting by using your 
own expertise and ideas to improve, 
develop and challenge current business 
knowledge. It may be difficult, but it’s 
more worthwhile. 

MAKE YOUR WORK INTERESTING BY USING YOUR OWN 

EXPERTISE AND IDEAS TO IMPROVE, DEVELOP AND 

CHALLENGE CURRENT BUSINESS KNOWLEDGE. 



MEET OUR 
SECOND 

YEARS
05

Great things happen 
with great people.
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Andrew
Baylis 
University of 
Cape Town
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OUR 
SECOND 

YEARS  



Describe how trainees are involved
in the running of the programme

The Nedbank Quants Programme 
promotes trainees to be intimately 
involved with running various aspects 
of the programme itself. This ranges 
from assisting in organising events and 
recruitment activities to programme 
marketing strategy as well as internal 
social events. This gives us quants, who 
are typically stuck in analytical work, the 
opportunity to do something different 
and develop a more diverse skillset. This 
is one of the factors that differentiates 
quants that finish the Nedbank Quants 
Programme to others in the market.

How would you describe
the Nedbank culture?

Nedbank fosters a culture of excellence 
and genuine engagement. This is evident 
in day-to-day activities where senior 
members of the organisation are eager 
to guide more junior employees and 
help their personal development, both 
technically and otherwise. This culture is 
exemplified within the specialist training 
programme family where each member is 
not only genuine but a true leader.

NEDBANK QUANTS GRADUATE PROGRAMME 32

NEDBANK FOSTERS A

CULTURE OF EXCELLENCE AND 

GENUINE ENGAGEMENT



Stable
Khoza
University of 
South Africa
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OUR 
SECOND 

YEARS  



How have your
rotations been so far?

My rotations so far are epic. The 
programme gave me a diverse experience 
to build my career going forward. From 
Retail Banking to CIB then to Group Risk 
is an experience a quant needs.

Where to
from here?

With the tools I have in my pocket, the 
sky is the limit. I am ready to hit the road 
of being a quant.

NEDBANK QUANTS GRADUATE PROGRAMME 34

THE PROGRAMME GAVE ME A DIVERSE 

EXPERIENCE TO BUILD MY CAREER 

GOING FORWARD.



Nkejane
Fallo 
University of the 
Witwatersrand
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OUR 
SECOND 

YEARS  



Looking back, what advice would
you give to your first year self?

Opportunities aren’t given; they are 
taken. Make things happen for yourself 
and do not wait for someone to open 
doors for you. EQ is more important than 
IQ. Finally, I would ask more questions 
and be more inquisitive. That is the only 
way to learn.

How did you end up at
Nedbank/Why Nedbank?

I visited the Nedbank stall during a career 
day back at Wits and it was love at first 
sight. I loved how ‘free-spirited’ their 
grads were. I chose Nedbank because 
I felt connected to their values. I could 
connect with the culture and I connected 
with their vision of being the most 
admired bank by 2020. This showed me 
how much they care about the opinion of 
all participating stakeholders.

NEDBANK QUANTS GRADUATE PROGRAMME 36

I LOVED HOW ‘FREE-SPIRITED’ THEIR GRADS 

WERE. I CHOSE NEDBANK BECAUSE I FELT 

CONNECTED TO THEIR VALUES



Tumelo
Mlalazi
University of the 
Witwatersrand

OUR 
SECOND 

YEARS  
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What has the support system at 
Nedbank been like during your rotations? 

The programme is structured in a 
manner that always puts the graduate 
first in all aspects. We have coaching 
sessions that ensure that our EQ, or 
emotional intelligence, is up to standard. 
Professional coaches train us on how to 
handle the emotional demands of the 
work environment. Several seminars are 
held during the course of the year on 
general ‘hot-topics’ to make sure we are 
up to speed with the happenings of the 
‘quant world’.

Would you
recommend Nedbank? 

The opportunities and exposure that 
trainees get in the bank is second to 
none. With all the rotations available, 
trainees have the opportunity to tailor 
their path in the bank by choosing the 
areas and teams in which they want to 
rotate in. This is an opportunity of
a lifetime.

NEDBANK QUANTS GRADUATE PROGRAMME 38

PROFESSIONAL COACHES TRAIN US ON HOW 

TO HANDLE THE EMOTIONAL DEMANDS OF THE 

WORK ENVIRONMENT.



COOL
EXPERIENCES06

We’re all 
about ‘work
hard, play hard.’
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We’re all 
about ‘work
hard, play hard.’

1-2  �Enjoying a weekend away at the   
Avianto Hotel in Muldersdrift.

3      The Quants team at Nedbank.

NEDBANK QUANTS GRADUATE PROGRAMME 40
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07 OUR 
COMMITTEES

Marketing
The objective of the marketing 

committee is to highlight the 
quants programme to students 

currently in their final year of study 
who would not ordinarily have 

considered Nedbank as a potential 
career destination as well as those 

who are still pondering whether
Nedbank is the perfect organisation 

to kick-start their careers.

Social 
The role of the committee is 

to coordinate the programme-
related social interaction 

of trainees of the Nedbank 
Specialist Training Programme.

THE NEDBANK QUANTS 

GRADUATE PROGRAMME 

BELIEVES IN ACTIVELY 

INVOLVING ITS TRAINEES 

IN THE RUNNING OF 

THE PROGRAMME. 

AS A RESULT BOTH 

COMMITTEES COMPRISE 

REPRESENTATIVES FROM 

EVERY YEAR GROUP ON 

THE PROGRAMME.

MEET
AND

GREET

MODELLING FUTURE QUANTS



You will:
	� master professional, financial and leadership 
skills through informative talks and workshops

	� gain insight into Nedbank’s culture, values  
and brand;

	� meet and network with Nedbank’s CEO, 
executives, directors and current trainees; and

	� learn from presentations on professional skills, 
exam techniques, CV-writing skills, personal 
branding and more.

This exclusive networking 
event allows students to 
find out about our unique 
programme. The event takes 
place at different intervals 
in the year in Johannesburg 
and Cape Town. Students get 
to discover what makes our 
trainees worldclass. Quants 
get to meet our programme 
management and senior 
executive management team.

Every year, undergraduate and postgraduate 
students are afforded the opportunity to 
attend exclusive networking events with 
the Nedbank Quants Graduate Programme 
management, quant trainees and senior 
executives. This is a unique opportunity for  
the students to find out more about the  
various prospects within the programme.

THE PURPOSE OF THIS PROGRAMME IS TO INTRODUCE THIRD-YEAR 

MATHEMATICAL SCIENCES STUDENTS TO THE CULTURE, VALUES AND 

BRAND OF NEDBANK GROUP.

MEET
AND

GREET

42NEDBANK QUANTS GRADUATE PROGRAMME

08

Quants Exploration 
Programme



OVER THE YEARS WE HAVE 

SEEN A SIGNIFICANT INCREASE 

IN THE NUMBER OF FEMALES 

WHO WOULD LIKE TO VENTURE 

INTO MATHEMATICAL SCIENCES. 

TO STIMULATE THIS INTEREST 

FURTHER WE HAVE CREATED 

AN INITIATIVE CALLED LEADING 

LADIES, WHICH IS DESIGNED TO 

EMPOWER YOUNG WOMEN TO 

DO MORE AND BE MORE. 

The initiative aims to provide  
aspirant female quants with a  
platform to discuss and learn what it 
takes to be a successful and well-rounded 
individual by creating an intimate space 
in which we share our views, ranging 
from the role that females play in the 
corporate world to millennial-relevant 
topics such as work-life balance. 

LEADING
LADIES 

Empowering women
in corporate

09
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This event is organised annually and 
hosted by a trainee and her team who 
have full discretion about the content 
and management of the event. 
Therefore, this is both an opportunity 
to develop young females looking to 
join the bank and a chance to develop 
other professional skills such as time 
management and communication in 
our trainees, taking them a step closer 
to becoming global business leaders. 

The programme advocates for making 
informed career decisions, but we 
want young females to find the 
courage to step up to the table and 
become the change drivers we need 
to see in this country. In the wise 
words of Rihanna: ‘There’s something 
so special about a woman who 
dominates in a man’s world. It takes
a certain grace, strength, intelligence, 
fearlessness and the nerve to never 
take no for an answer.’ 

SO, WHY NOT BE THAT

GAME CHANGER? 
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WINNING ON OUR 
WAY TO 202010

THE MANY AWARDS WE’VE 

RECEIVED YEAR TO DATE 

IS RECOGNITION OF OUR 

WINNING IN 2020 STRATEGY 

AND BECOMING THE MOST 

ADMIRED FINANCIAL 

SERVICES PROVIDER

IN AFRICA.

At Nedbank we’re 100% 
committed to delivering 
innovative banking that 

delights our clients. That 
client commitment means 

we have to constantly be at 
the top of our game. 

EUROMONEY 
SURVEY 

Top honours for 
philanthropic 

advice

Nedbank 
Private
Wealth

GLOBAL 
FINANCE 

MAGAZINE
SA’s Best

Sub-custodian 
Bank 2018

BEST
CONSUMER 
INTERNET BANK 
MOZAMBIQUE
2018 

FINANCE
MAGAZINE

BANCO UNICO

FINANCIAL MAIL
Top Analyst

Awards 2018 
#1 rankings

Fixed-interest 
Securities Research 

Execution: Fixed 
Income Securities 

Technical
Analysis



INTERNATIONAL BANKER AWARDS

RAGING BULL AWARDS

SA BOARD FOR PEOPLE PRACTICES EMPLOYMENT EQUITY, DIVERSITY AND 
TRANSFORMATION AWARDS NEDBANK TRANSFORMATION

CHANGE 
AGENT 
AWARD

DISABILITY 
EMPLOYER 
AWARD

EE,
DIVERSITY 

AND 
TRANSFORMATION 

AWARD

AFFIRMATIVE 
ACTION 
MEASURES 
AWARD

Best
Innovation in 

Retail Banking 
South Africa 

2018

Best Banking 
CEO of the
Year Africa

2018 

International 
Banker, the 
Banking AI 
Evolution

Mike
Brown

BEST SA EQUITY 
MID AND SMALL 

CAP FUND

Nedgroup 
Investments 
Entrepreneur 

Fund

BEST SA
EQUITY

FINANCIAL
FUND

Nedgroup 
Investments 

Financials
Fund

Banker Africa 
Southern Africa 

Awards 2018
Best Corporate

Bank in
South Africa

OFFSHORE 
MANAGEMENT 
COMPANY OF

THE YEAR

Nedgroup 
Investments

TOP 25 
SUNDAY TIMES 

100 Best 
Companies to 
Work for 2018

Nedbank Private 
Wealth & 

Nedgroup Trust 
(International)



APPLICATIONS FOR 
THE PROGRAMME

Nedbank Quants 
Training Programme

To apply, you must currently be registered for 
a postgraduate qualification in Maths/Stats/

Applied Maths/Actuarial Sci or Engineering. 
Visit our website for more information. 

Nedbank meet and greet 
For more information regarding applications, 

please visit www.nedbank.co.za.

To apply
Visit www.nedbank.co.za

Questions may be emailed
to quants@nedbank.co.za.

APPLICATIONS OPEN 

IN APRIL AND CLOSE IN 

JUNE EACH YEAR.

11
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