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IT’S NOT JUST THE BEST 
WAY TO DO YOUR ARTICLES,
IT’S THE BEST WAY
TO MAKE A DIFFERENCE.
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23 YEARS OF 
BEING THE 
DIFFERENCE 
THAT IMPACTS 
OUR WORLD. 

Knowledge is power, and 
this booklet is designed to 
empower you. 

There is a multitude 
of SAICA-accredited 
training offices available 
in both TIPP and TOPP 
environments – why should 
you choose Nedbank?
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01

Our purpose

The bottom line is that, at Nedbank, we do not just provide financial 
services, we have a passion and desire to do good and we are working 
tirelessly to deliver the things that really matter to our clients, our 
country and our continent.

Executives are allocated 
an SDG that they are responsible 
for driving in 
their area of responsibility 

This will see R1.7bn 
of investment supporting 
solar and wind renewable-
energy products

Through the joint 
Nedbank Development 
Bank of South Africa 
Green Fund

Our Integrated Report 
won the EY Excellence in 
Integrated Reporting award, and 
has ranked among the top 10 for 
3 years running

Acknowledging 
how climate change 
impacts our built 
environments

 Sustainable 
Development 

Goals as a Key 
Performance 

Indicator

First South 
African bank 

to list a 
renewable-

energy bond 
on the JSE

Finance of 
green and 
affordable 

housing

 Award-winning 
Integrated 

Report

Market-leaders 
in green-

building finance

DO YOU WANT TO 
USE YOUR FINANCIAL 
EXPERTISE TO DO 
GOOD? DO YOU 
WANT TO

#BETHEDIFFERENCE 
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‘I think that from the minute one becomes a ‘Nedbanker’, there is a shared 

sense of purpose, underpinned by a common set of values, that one feels a 

part of. My team has been instrumental in bridging the gap between the the-

oretical world of sustainable finance and delivering tangible results, by direct-

ing capital to advance the Group’s Sustainable Development Goals (‘SDGs’). 

In 2019 our Debt Capital Markets team, along with the Energy Finance team, 

issued Africa’s first Green Renewable Energy bond. This initiative has created 

significant awareness within Nebank as accounting and tax frameworks were 

developed, which in turn lead to the rollout of even more sustainable finance 

products and SDG solutions.’ 

‘In line with the UN’s Sustainable Development Goals (‘SDGs’), my team in 

Specialised Distribution, together with the Energy Finance Team, was 

responsible for listing South Africa’s first Renewable Energy Bond. The

instrument contributes to the SDGs by limiting global warming as Nedbank 

applies the investment proceeds from the new bond to deliver financial

support to solar or wind energy projects, which were identified by the bank 

as having the potential to deliver positive, long-term sustainable energy

outcomes for the country. The second bond has already been issued and my 

team is in the process of issuing more in future.’

Bruce Stewart

Head of Debt Origination - Specialised 

Distribution | Corporate and Investment 

Banking 

Nathan Sheinbar

Third Year CA Trainee - Specialised 

Distribution | Corporate and Investment 

Banking 
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Individually tailored rotations

Nedbank’s CA Training Programme is unique in that you can choose your own 

rotations to align to your career goals. Know exactly where you want to end

up? Choose a path that will maximise your chances of getting there. Have no 

idea where you want to end up? Nedbank provides you with the flexibility

to explore different areas of the bank that you might be interested in. No two 

trainees will follow the same route!

PROGRAMME INVOLVEMENT
As you may notice throughout the booklet, the CA Training Programme is a 
trainee-led Programme. You will be involved in recruiting future Nedbank trainees, 
marketing the Programme to our target market, as well as coordinating social events 
within the Programme. This exposes you to skills such as project management, budgeting 
and time-management.

BANKING BOOTCAMP
The transition from university to a professional life in a corporate bank is daunting. 
Banking Bootcamp is a month-long induction programme aiming to sculpt you into a 
more professional individual. You will be exposed to valuable workshops ranging from
resilience training to presentation skills to professional writing. Your development is our 
priority.

MENTORSHIP PROGRAMME
Working life is challenging. We are often exposed to uncomfortable situations. Who 
better to provide guidance than an experienced professional currently working within
the bank? You will be provided with the opportunity to meet and select a mentor that
inspires you.

COACHING
We all have limitless potential, but we often tell ourselves otherwise. Nedbank will
provide access to seasoned coaches who will help you to unlock your potential by
steering you to a more conducive mindset to achieve your goals.

FIRST YEAR
Retail: Card

Group Finance:
STP office

External Audit:
Nolands

SECOND YEAR
Wealth: Insurance

Private Wealth:
Isle of Mann

Motor Finance 
Corporation

THIRD YEAR
Motor Finance 
Corporation

TANYA 
CRONJE

FIRST YEAR
Wealth: Wealth 
Management
And Insurance
External Audit: 

Nolands

SECOND YEAR
Property Finance: 

Sales

THIRD YEAR
Business 
Banking: 

Specialized 
Finance

KWESI 
TWUM-DARKO

FIRST YEAR
Wealth: Centre 

stockbroking and 
Insurance

External Audit: 
Nolands

SECOND YEAR
CIB: Specialized 

Distribution

THIRD YEAR
CIB: Leveraged 
and Diversified 

Finance

SAGE 
DUDLEY

FIRST YEAR
External Audit: 
PKF Octagon

Nedbank Namibia
Group Risk

SECOND YEAR
CIB Credit: 

Special Portfolio 

THIRD YEAR
CIB: Mining & 

Resources

IPELENG
PHELE

IT’S NOT JUST THE BEST
WAY TO DO YOUR 
ARTICLES, IT’S THE BEST 
WAY

TO MAKE A DIFFERENCE. 
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WHEN YOU SAY THE PROGRAMME IS 
TRAINEE-LED, WHAT DOES THAT MEAN? 

The trainees are at the forefront of our strategic decisions around

marketing, recruitment and all our social events. Through trainee-driven 

committees and management support, they strategise and lead events 

giving them exceptional professional skills (project management, event 

management, public speaking, etc.) that are invaluable in becoming a 

well-rounded professional. These events also give them access to our 

top senior executives in the bank, providing them with strategic opportunities 

to network and engage with our leaders. Trainee programme involvement is 

the ethos and success of our Programme. 

HOW DO YOU, AS TRAINING OFFICER, ENSURE 
THAT TRAINEES MEET ALL THE REQUIRED 
COMPETENCIES IN A TOPP ENVIRONMENT? 

SAICA requires CA trainees to become competent in the following six skill 

categories: accounting and external reporting, auditing and assurance,

financial management, management decision-making, taxation and risk

management and governance through their articles.  Although all training 

offices (TIPP or TOPP) offer trainees exposure to all six skill sets, different 

training offices (TIPP or TOPP) can offer more indepth exposure into

those skill sets depending on their core business offering. The Nedbank 

CA Training Office offers exposure to all six skill sets with more indepth 

training in financial management and management decision-making driven

by our financial services business offering. If you have an interest in financial 

management and management decision-making,  I would urge you to 

consider training in a TOPP financial services training office, particularly

the Nedbank CA Training Programme. 
Lerato Mathibela

Training Officer
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WHAT FOCUS IS THERE ON THE TRAINEE’S LEARNING 
AND DEVELOPMENT BEYOND THE REQUIREMENTS 
FOR SAICA?

The Nedbank CA Training Programme believes in a trainee’s 

ongoing holistic development, which extends beyond just the 

day-to-day ‘on-the-job’ training or SAICA- related ITC/APC

programmes.  We encourage a culture of learning and are always 

looking for new ways to help our trainees expand their skills and grow 

their knowledge base through various channels, be it online learning, 

classroom-based instruction, simulations or project work. The trainees 

are also privileged to each be assigned a one-on-one coach or mentor 

during their three years, who works alongside them to assist them in 

coping with the challenges facing a millennial trainee and how best to 

steer their career going forward. Not only do our trainees attend a 

month-long Induction upon joining the Programme, which equips 

them for the world of work through various workshops and learning

interventions, but we also encourage trainee involvement in the

day-to-day operations of the Programme, which affords them 

the opportunity to grow and develop their ‘professional skills’.

HOW DOES A TRAINEE’S PROGRAMME
INVOLVEMENT, BEYOND OF THEIR ROTATION, 
LEAD TO THEIR LEARNING AND DEVELOPMENT? 

A trainee’s programme involvement plays a huge part in their overall 

professional development, as it affords them the opportunity to manage 

projects, lead others and collaborate with people from diverse backgrounds. 

Programme involvement affords them the opportunity to improve their 

communication and time management skills, and generally helps build their 

confidence.  We also believe that programme involvement affords our 

trainees the opportunity to ‘give back’, as they interact with one another, 

at the universities, through community work and with the world at large.

Reneé Macaulay
Learning and Development Manager
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Lesego Gwebu 

CAN YOU DESCRIBE THE CULTURE AT NEDBANK 
AND WITHIN THE CA TRAINING PROGRAMME? 

The Nedbank CA Training Programme is a trainee-led, 

trainee-focused, purpose-led and value-driven programme, which 

offers a unique opportunity for trainees to not only take ownership 

of their learning journey, but to be the difference that impacts our 

world. Trainees are given an opportunity to rotate in various areas 

of the bank, which all have a unique culture. However, the common 

denominator is the willingness of every team member to create an 

environment conducive to learning. We believe this stimulates 

extraordinary performance and empowers the young talented 

individuals we employ. Nedbank is committed to growing and 

developing each individual. The practical training is invaluable in

preparing our trainees to become the difference-makers that

impact our world.

WHAT DO YOU ENJOY MOST ABOUT 
BEING THE PROGRAMME COORDINATOR? 

My role enables me to be a difference-maker in my own right 

and provide others an opportunity to grow in an environment 

that understands that each individual is unique and diverse. I get

that one of the unique designs of the Programme is that trainees 

get to choose their own rotations to align to their future career 

goals – to help coordinate and shape such an element in someone’s 

career gives me joy that’s unmatched. I help shape the future

leaders of the world thanks to my role.

Programme Coordinator
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APC TOP ACHIEVERS

Rob Anderson 

(2020 APC honours roll)

Greg Rowan 

(2019 APC honours roll)

Mark Champion 

(2019 APC honours roll)

Nicki Berrange 

(2018 APC honours roll)

ITC TOP ACHIEVERS

Joanna Taylor 

(2019 eighth place ITC)

Chris Powels 

(2019 ninth place ITC)

Rob Anderson 

(2018 fourth place ITC)

Kate Stephens 

(2017 third place ITC)

Greg Rowan 

(2017 tenth place ITC)

Rainer Steinhagen 

(2016 sixth place ITC)
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Rob Anderson

HOW DID YOU GO ABOUT PREPARING 
FOR THE APC EXAM?
First things first, I had to choose my study group and select one of the board 
courses (either UCT or APT). I was very fortunate to be part of a strong, 
successful group, as evidenced by our 100% pass rate in the final APC exam. 
In choosing your study group, I strongly believe that the work ethic, attitude 
and reliability of your peers are far more important than which training office 
a person works for. Following those decisions, I made an effort to stay up to 
date with the board course lectures and tasks, however, it wasn’t always 
possible given the demands of work and life. I used each ‘mock’ assessment 
as a learning opportunity and tried not to focus too much on my result, but 
rather on the feedback I received and identifying where I could improve for 
the next assessment in my preparation and on the day. It is worth noting 
that I never achieved ‘High Competence’ for any of the mock assessments, 
hence my final mark was a result of applying all the learnings I had obtained 
throughout the APC journey.  

HOW DID NEDBANK SUPPORT YOU LEADING 
UP TO THE APC EXAM?
The Nedbank CA Training Programme organised group training sessions 
with Atcor to specifically cover auditing and APC exam technique skills with 
us. In addition, Nedbank gave us 15 days of study leave over the course of the 
year for the board course and final APC exam (approximately five days per 
exam). Finally, the third-year trainees (who had all just passed the APC) 
provided invaluable advice on what to expect and how to approach the 
exam. Nedbank also paid for our board courses and the final exam – so 
thank you Nedbank! 

WHAT DO YOU THINK IS YOUR 
DIFFERENTIATING FACTOR? 
Strong preparation and the ability to adapt to and apply new information on 
the day is the key to success in the APC. While I was fortunate to belong to a 
very strong group that prepared well, I always ensured that I understood an 
issue at its most basic level before considering how the issue could evolve on 
the day into what we would call ‘what if’ scenarios. It’s critically important to 
get the basics right to be assessed as ‘Competent’, and once you have 
bedded those down in your response, you can look to include the insights 
that demonstrate levels of ‘High Competence’.
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02

MEET AND GREET

This is an exclusive networking event that allows students to 
find out more about our unique Programme offering.

Students get to discover what makes our trainees 
worldclass CAs and meet our Programme and senior 
executive management team.

CA SEMINAR EXPERIENCE

The CA Seminar Experience (CASE) is a four-day 
career-defining journey aimed at introducing final-year 
undergraduate CA stream students to the culture, values 
and brand of Nedbank.

You will:
•  Have the opportunity to network with the Nedbank CEO,     
    other executives and trainees;
•  Gain professional, leadership and interview skills, as well as     
    improve your personal branding;
•  Be challenged by a wide range of relevant financial        
    services related activities; and
•  Gain valuable insights into the world of banking.

CORPORATE SOCIAL 
RESPONSIBILITY (CSR)

Click here to watch the 2020 CSR Initiative video

https://www.youtube.com/watch?v=YSS0MHsgMIM&feature=youtu.be
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WHAT IS CSR? 

Our Corporate Social Responsibility (CSR) Programme provides 
an opportunity for our trainees to give back to the communities
around us, where we strive to create positive and sustainable
change within a community. 

WHAT DOES IT MEAN TO BE ‘LEAD’ ON THE 
CSR PROJECT? WHAT WERE YOUR RESPONSIBILITIES? 

I was responsible for coordinating and bringing together the multiple 
facets of this project – from sourcing the building and gardening materials 
to managing both internal and external stakeholders. One of the most 
notable pleasures of being Lead was seeing the Specialist Training 
Programmes unite over a common goal and successfully and sustainably 
contribute to the well-being and education of hundreds of children. 

TELL US MORE ABOUT THE 2020 CSR INITIATIVE. 

‘Education is the most powerful weapon we can use to change the world.’ – 
Nelson Mandela. Matla Combined School, located just outside of 
Johannesburg in Muldersdrift, accommodates 1 300 pupils and provides
them with transport both to and from school as well as a daily meal, 
funded through a government feeding scheme. The daily meal consists 
of pap and milk, which lack the required vitamins and minerals to fuel a 
growing child for a full-day’s learning. Additionally, several of the classrooms 
at the school are in dire straits, with broken windows and large divots in
the floors. Malnutrition is one of the largest learning impediments facing 
children in South Africa. To address this for the students at Matla Combined 
School, the Nedbank Specialist Training Programme cleared out a patch of 
dilapidated land (previously a landfill) and built an enclosed vegetable garden 
in which we planted 600 plants. Once harvested, these vegetables can be 
used to supplement the meals prepared by the school to provide 
much-needed nutrients to learners. Alongside this, our team of trainees 
cleaned out classrooms, filled in the divots in the floors with cement and laid 
vinyl tiling to enhance the learning environment. We replaced broken windows 
and cleaned the dirty ones as well as repainted several walls that were in a 
poor state. James Dry

Second Year CA Trainee – CSR Lead
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OUR FIRST YEARS
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THIS 
COULD 
BE YOU
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WHY DID YOU CHOOSE NEDBANK? 

I believe in the purpose of Nedbank for its employees is to be financial 
experts who do good. I am very passionate about black empowerment 
and most importantly financial freedom as a form of true emancipation.
I, therefore, believe that the expertise I will gain at Nedbank with regard to 
banking will be my stepping stone to wealth creation for the impoverished.
I was also very motivated by the fact that Nedbank is one of the biggest 
donors of Thuthuka and as a Thuthuka beneficiary myself, this 
strengthened my love for the organization. 

WHY BANKING ARTICLES?

Banking articles appealed to me as the work that you get involved in
is forward-looking. The independence and responsibility that a TOPP 
programme offers suits me as it will push me and give me the 
opportunity to develop professionally and personally. Given that
banking is quite regulated, and the transactions either have complex 
contracts or interesting legal entities, it gives me a chance to put my 
legal degree to good use too.

Gift Sebati

Shared Services and 
Central Finance: SSA Finance

Megan Meyer

Shared Services and 
Central Finance: SSA Finance

03
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WHAT WAS YOUR EXPERIENCE WITH 
NEDBANK’S BANKING BOOTCAMP?

The Banking Bootcamp was filled with valuable lessons. There was a
focus on both IQ and EQ skills over the four-week period and, as a
result, I believe that I am now much more equipped to begin my
working career. The best part of induction is the ability to interact with
other trainees and Nedbank graduates. This allowed us to build
meaningful relationships with our fellow trainees before we began our
first rotation. Banking Bootcamp epitomises Nedbank’s commitment to
investing in its people, and I am so grateful to have been a part of it. 

DO YOU HAVE ANY TIPS FOR CTA/PGDA? 

I found CTA quite challenging. Firstly, there is so much work that you
can get tested on, and secondly, you are simply a year away from
starting your career; the pressure alone makes CTA very difficult. 
However, just because something is difficult, it doesn’t make it
impossible. 

Here are my tips for success:
• Always give your best, even when things don’t go your way. I always
  say when things don’t go your way, go back to the time when things
  were going right and try to apply a similar strategy.
• It’s also important to keep up to date. I know this may be easier said
  than done, but try not to fall two to three weeks behind because it
  becomes difficult to catch up. 
• Lastly, never be afraid to ask for help –  consult with your lecturers and
  tutors.

Nelson de Bastos

External Audit: Nolands

Khotso Mpasi

Balance Sheet Management: 
Funding and Liquidity
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OUR SECOND YEARS
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WHAT DOES IT MEAN TO
BE HEAD OF RECRUITMENT? 
WHAT ARE YOUR 
RESPONSIBILITIES? 

Being the Head of Recruitment 
means you have the opportunity 
to mould someone’s future. It’s
daunting, but incredibly exciting. 
For me, it’s the interaction with 
bright individuals who challenge 
me to be greater, as well as share in 
their passion for our future of 
banking and of South Africa. The
responsibilities of this role include 
determining the recruitment 
strategy, reviewing CVs, interviewing 
candidates, documenting and 
running the process and determining 
who the next Nedbankers are.
I also get to work alongside Lerato,
the Programme Head, and Lesego, 
the Programme Coordinator, and 
learn under their guidance. 

TELL US MORE ABOUT 
YOUR ROTATION.

I have been fortunate enough to 
find myself in Property Finance 
Africa, which is a new rotation to 
the Programme. Nedbank has 
approximately a 40% share of the 
property finance market in South 
Africa. In line with the group’s 

strategy, the property business 
expanded into Africa with a separate 
business unit called Property Finance 
Africa. We fund various projects, 
from hotels to residential properties, 
across Ghana, Nigeria, Kenya and 
recently Morocco. We are a dynamic 
team and my day-to-day job
includes writing up credit papers 
and term sheets, recording deals 
and structuring unique deals with
our clients.

04

Aimee te Riele

CIB Property Finance: Africa

WHAT DOES IT MEAN TO BE 
HEAD OF SOCIAL? WHAT ARE 
YOUR RESPONSIBILITIES? 

The Social Committee is mandated 
to build culture and foster networks 
within the Programme, between both 
the quantitative graduates and CA 
trainees. The head is required to
evaluate and develop the nature 
of the social events to achieve 
strategic objectives taking place 
throughout the year. The events 
are then driven by trainees on the 
programme. The events aim to 
ensure active participation and
involvement between trainees on a 
consistent and regular basis, getting 
to know each other better and doing 
good for the community around us. 

TELL US MORE ABOUT 
YOUR ROTATION.

I am currently working in the CIB 
Credit: Special Portfolio credit team 
(‘Spesport’), fulfilling the role of 
a credit manager. Spesport deals 
with managing the credit risk for all 
distressed, high-risk and over-in-
debted clients in the CIB portfolio. 
The long-term strategy of 
Spesport is to preserve capital 
for the business units by mitigating 
credit risk and maximising recoveries 
and, in doing so, optimising the 
returns of the business units. 
This allows them to focus on their 
lower-risk, and often more 
profitable, business and client 
relationships. The team focuses on 
the assessment of the client’s ability 
and willingness to service and 
repay its debt in terms of the 
arrangements entered between 
Nedbank and the client.  Failing 

the client’s ability or willingness 
torepay its debt owing to 
Nedbank, Spesport would 
implement a recovery process 
aimed at the minimisation of losses 
and containing costs associated 
with the recoveries. The 
Spesport team often deals 
with urgent and highly material 
transactions, which are imperative 
to the continued existence of the 
client, with widespread consequences 
for all stakeholders involved. 
Therefore, the team focuses 
on developing and executing
rehabilitation and business continuity 
strategies to manage the client back 
to sustainable financial performance 
for the benefit of all stakeholders in 
the economy. 

Chris Powels

CIB Credit: Special Portfolio
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HOW DO YOU BALANCE YOUR 
ROTATION WITH BEING HEAD OF 
MARKETING? 

I follow a weekly planner that I have 
created for myself. On Sundays, 
I plan what needs to be done for 
marketing purposes and allocate 
an hour during the week to catch 
up and action any work that needs 
to be done. It’s important to have 
work-life balance and enough rest. I 
still make time for hobbies, exercise, 
friends and family.

TELL US MORE ABOUT
YOUR ROTATION.

I am currently rotating in Credit 
Risk: Nedbank Africa Regions. 
Nedbank Group owns banks in 
southern Africa through our 
Nedbank Africa Regions business 
unit. Our function monitors the 
credit risk across all the fully and 
majority-owned subsidiary banks. 
My day-to-day consists of providing
technical support and credit 
solutions, participating in credit risk 
monitoring functions and providing 
guidance on managing the bank’s 
book. The team assists the 
subsidiaries of Nedbank Africa 

Regions to provide seamless and 
efficient services to their corporate 
and retail clients across various 
industries and sectors. This helps 
these clients to continue operating 
and contributing to the economic 
growth of their country and improve 
the lives of its citizens, by providing 
resources and employment. In my 
opinion, our team is the difference 
that impacts our world. 

Tshepo Mthombeni

Credit Risk: Nedbank 
Africa Regions

TO WHAT EXTENT ARE 
TRAINEES INVOLVED IN 
RECRUITMENT, MARKETING 
AND SOCIAL ASPECTS OF THE 
CA TRAINING PROGRAMME?

Trainees are very involved in 
the running of the recruitment, 
marketing and social aspects of 
the Programme. Each year, 
second-year trainees are voted 
into being the heads of each 
committee, which they run as if 
it were their baby. They are given 
the freedom to implement changes
and start new initiatives within 
their committees. 

The rest of the trainees provide 
support to their vision by forming 
part of the committees and doing 
the on-the-ground work. For 
example, this year, the marketing 
committee wanted to find new plat-
forms on which we could advertise 
the Programme. A trainee ran with 
the idea and got to do a radio 
interview on one of the campus 
radio stations. 

HOW HAVE YOU/HAS YOUR 
TEAM MADE AN IMPACT? 

In my first year I had the 
opportunity to rotate to three 
different spaces, namely Group
Internal Audit, Nedbank Namibia, 
and Wealth Management. Although 

all very different rotations, they 
were all equally important in making 
a difference. As a support function,
Group Internal Audit is a very 
important function within the bank
to make sure that the bank is fit 
to operate at its peak, allowing all 
the other functions to be able to 
make a difference. 

Nadia Ndhlovu

CIB Credit: Diversified Lending
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OUR THIRD YEARS
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TELL US ABOUT YOUR
ROTATION JOURNEY 
AT NEDBANK.

I started my first rotation in 
external audit, at PKF Octagon, a 
medium-sized audit firm with
which Nedbank has partnered to 
provide us with the ‘best of both 
worlds’. I was given roles and duties 
that extend far further than those 
of a usual first-year audit trainee, 
and I covered every stage of the 
audit process. I then moved on to 
Nedbank Namibia, in the finance 
department and did a bit of IFRS 
advisory, and preparation of 
financial statements among 
other things. When I returned from 
Namibia, six months into my first 
year of articles, I had the amazing 
opportunity to join a second-year 
rotation in CIB Credit, where I
was responsible for the evaluation 
of credit risk associated with a deal. 
It was during my rotation in 
credit where I learned about and 
had a great interest in my current 
and final rotation, Global Commodity 
Finance, which is an investment 
banking team that specialises
in structured and commodity finance 
transactions with a focus on Africa. 
One thing I appreciate about the 
programme is how I was able to 
really steer my rotation path!
 

HOW HAVE YOU OR YOUR TEAM 
MADE AN IMPACT DURING YOUR 
TIME AT NEDBANK? 

During my second year of 
articles I was Head of the Social 
Committee and the trainee lead 
for the 2019 Corporate Social 
Responsibility Project: Itlole. The 
aim of the initiative was for the 
trainees to revamp the playground 
area and learning centre at the 
Epworth Children’s Home. Epworth 
is a Germiston-based non-profit 
organisation that is home to 
approximately 80 children, who 
are victims of domestic violence. 
The home provides the children 
with basic needs such as shelter, 
food and clothing. The STP team 
showed up in numbers and was 
dedicated to completely transform-
ing the playground areas and learn-
ing centre at Epworth. It was an 
exciting and fun-filled three days of 
hard labour, sweat and tears (quite 
literally). It was quite fulfilling playing 
a significant role in such an amazing 
initiative. 

TELL US ABOUT YOUR 
ROTATION JOURNEY 
AT NEDBANK.

I started my journey with 
Nedbank by spending three months 
at our External Audit Firm partner, 
Nolands Inc. 

There, I spent three months as an 
audit trainee working through all 
the stages of the audit process at 
five different clients, in a vast range 
of industries. It allowed me to sign off 
many of my first-year competencies. 
I spent the remainder of my first 
year of articles in the IFRS Advisory 
team at Nedbank. 

The team provides 
accounting and structuring 
advice to all the deal-making 
teams across the bank. In both 
my second and third year, I have 
been rotating through Specialised 
Distribution in Investment Banking

05

Nathan Sheinbar

CIB: Specialised Distribution

Boitshoko Mongalo

CIB: Global Commodity Finance
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TELL US ABOUT YOUR
ROTATION JOURNEY 
AT NEDBANK.

I am currently an analyst in the 
Investment Banking team that 
provides debt solutions to mining 
companies in Africa, Canada and 
Australia. I am exposed to different 
funding mechanisms such as project 
financing and various balance sheet 
lends. 

This team provides me 
with a phenomenal learning 
platform as it is made up of 
various industry experts, including 
chartered accountants, engineers, 
metallurgists, geologists and a 
lawyer. Mining companies are a 
labour-intensive sector. Being from 
Rustenburg, I am aware of how a 
mining community can thrive when 
the mines in the area are stable. 

This provides a platform for 
small- business owners to be 
successful through the provisioning 
of services to the employees of the 
mines in the area. We have also
provided funding solutions to various 
empowered companies, which
are aiding the rewriting of the 
African narrative, which I am deeply 
passionate about. 

 

TELL US ABOUT YOUR 
ROTATION JOURNEY 
AT NEDBANK.

I probably had one of the more
bizarre rotation journeys in recent 
history. In my first year, I spent time 
in the Programme Office, at External
Audit (Nolands) and in Retail: Card, 
Payments and Transactional (‘CPT’). 
While in CPT, I had exposure to 
numerous business cases and ad hoc
projects that required critical 
thinking. In my second year I didn’t 
commit to a full-year rotation, so 
I spent time in Insurance, where I 
worked on digitisation business 
cases, after which I was seconded 
to the Isle of Man for three months. 
I rounded off my second year by 
starting at MFC (our vehicle asset 
financing house) where I am 
currently working on a business
expansion plan.

HOW HAVE YOU OR YOUR TEAM 
MADE AN IMPACT DURING YOUR 
TIME AT NEDBANK? 

While the retail sectors can’t do big 
green financing deals or the like, we 
continuously strive to better our 
offerings to do more for the client.
Insurance has started integrating 

their offerings into the Nedbank 
Money app, so that applying for 
and managing your accounts is 
simpler. And at MFC, we have 
launched peer-to-peer financing, 
which enables you to finance a 
vehicle from Gumtree or other 
private sellers (and you can even 
do a DEKRA check to make sure 
the vehicle is a-okay!).

Tanya Cronje

Motor Finance Corporation (MFC)

Ipeleng Phele

CIB: Mining and Resources
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WHY DID YOU VOLUNTEER TO 
BECOME A MENTOR?

Over my 30-year career in financial 
markets, I have been fortunate to 
have been exposed to a tremendous 
variety of opportunities. 

These opportunities have allowed 
me to fulfil many personal and
career ambitions. Having seen the 
good, the bad and the ugly, I feel 
that it is  appropriate to share some 
of my experience in a corporate 
environment with the younger 
generation, where I may be able 
to provide another lens to view 
this ever-changing world. 

WHAT IS THE VALUE IN 
HAVING A MENTORSHIP 
PROGRAMME FOR THE 
TRAINEES?  

A mentorship programme 
creates a safety net for trainees. It
allows trainees to navigate through 
their articles, knowing that
they have a sounding board that 
can assist them in making decisions 
that have real-world consequences 
–to have someone that they can 
ask those questions that trainees 
think seasoned professionals 
may consider trivial. Mostly, the 
programme allows trainees to 
learn from their mentor’s 
experiences, without having to go 
through the pains of failure due to
ignorance or inexperience. 

AS A LINE MANAGER 
WHAT DO YOU LOOK FOR IN A 
TRAINEE AND WHAT TYPE OF 
RESPONSIBILITIES DO YOU GIVE 
YOUR TRAINEES?  

I look for a durable, positive 
attitude. A commitment to
learning and strong work ethic, 
and I’ll do the rest. It’s my 
responsibility to teach and 
expose the trainees to what 
they require to develop 
professionally, technically, as 
well as morally to become 
responsible leaders, which results 

in their success in the Board exams 
and life after CA(SA).

Responsibilities? They do everything 
I do, with the same pressures and 
challenges.  When I attend an Exco 
meeting, so do they. When our Chief 
Executive requests a flexed rolling 
forecast, the trainees complete it 
under my guidance and present it to 
him. The responsibilities given are at 
the highest level of learning and 
accountability.
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Bruce Stewart

Head of Debt Origination 
– CIB: Specialised Distribution

Zee Harduth

Head of Transfer 
Pricing – Group Finance

MENTORSHIP 
PROGRAMME

Working life is challenging. We are 
often exposed to uncomfortable 
situations. Who better to provide 
guidance than an experienced 
professional currently working 
withinthe bank? You will be 
provided with the opportunity to 
meet and select a mentor that
inspires you.
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HOW HAS BEING PART 
OF THE PROGRAMME 
PREPARED YOU FOR 
YOUR CURRENT ROLE?     

The Programme has prepared me 
in numerous ways for my current 
role. Most importantly, it has 
assisted me in creating a network 
at Nedbank in numerous different 
clusters and business units that I 
have rotated through. 

My experience in rotating through 
the bank has also given me exposure 
to the many operations within the 
bank, all of which have provided me 
opportunities to gain exposure and 
competence through experience in 
different sub-sectors of banking and 
financial services. The three-year 
programme provided all necessary 
experience and professional training 
to perform at a high level in my 
current role.  

WHY DID YOU CHOOSE TO 
STAY AT NEDBANK AFTER 
COMPLETING YOUR ARTICLES?    

Staying at Nedbank after 
completing articles was an easy 
decision. This was due to existing 
relationships in the bank that I had 
built up over the previous three 
years. 

Furthermore, it meant staying on 

in a team that I had already been a 
part of for the previous nine months 
before making the decision. 

The major benefit of my previous 
experience is that I could leverage 
my knowledge and relationships in 
other business areas in the bank, 
within my current role. 

HOW HAS BEING PART OF THE 
PROGRAMME PREPARED YOU 
FOR YOUR CURRENT ROLE?  

My experience in the Programme 
has helped prepare me for my 
current role by exposing me to 
multiple different environments. 
Over my three years, I got to 
really understand what it takes to 
survive and thrive in the corporate 
world. Each rotation provided me 
with the opportunity to work with 
people from different backgrounds 
with unique personalities and distinct 
skill sets. This allowed me to 
develop not only my technical 
skills but my people skills as well. 
The various networking 
opportunities provided by the 
Programme have helped me 
significantly in my front-office role 
as it involves constant client 
interaction. 

The communication skills learnt on 
the Programme enable me to be 
more confident when engaging with 
top executives of some of the 
well-known companies in the country. 
Programme involvement has also 
helped me develop skills such as 
time and people management, 
coping under tight deadlines and 
the ability to ensure I deliver what I 
promised. I’m not only more 
technically proficient, 

I am stronger and more resilient 
than before. In essence, the 
programme helped me grow into 
the young and fearless lady I am 
today.  

WHY DID YOU CHOOSE TO 
STAY AT NEDBANK AFTER 
YOUR ARTICLES?   

I was afforded a great opportunity 
to remain in the Nedbank 
Corporate Finance team. I 
understand that there are still 
vast learning opportunities and I 
have a talented line manager who 
is passionate about developing 
those under him.  

The role I find myself in allows me to 
remain intellectually stimulated while 
teaching me the importance of soft 
skills around emotional and 
contextual intelligence. 

 

Greg Rowan

CIB Advisory: Analyst

Galetume Rampedi

CIB Advisory: Analyst
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NEDBANK CA SEMINAR EXPERIENCE

Applications open in July each year and 

close in September for entry for the 

following year. To apply you should be in 

your final year of undergraduate studies. 

Visit our website for more information.

NEDBANK MEET 
AND GREET

There are various sessions in Johannesburg 

and Cape Town during the year. Visit our website

for more information.

NEDBANK CA TRAINING 
PROGRAMME

Applications open in January and close end

February for entry to the Programme for the 

following year. To apply you must be registered 

for a Certificate in the Theory of Accounting (CTA) 

or an equivalent year of postgraduate studies. Visit 

our website for more information.

TO APPLY:

Apply at www.nedbank.co.za/ca

Email any questions to CA@nedbank.co.za
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