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Nedbank’s worldclass CA Training 
Programme offers exceptional study 
and developmental opportunities. Our 
programme is unique in that it provides 
trainees with individually tailored rotations 
across the bank, and our proven track 
record of high pass rates bears testimony 
to the support that trainees receive. 

The rotations are mostly Gauteng-based. 
However, there are exciting rotations 
available in Cape Town, Durban and to 
some of our Rest of Africa subsidiaries. 
These rotations will challenge your 
adaptability, tenacity and business 

acumen while you receive strong support 
and invaluable mentorship. 

We place great value on the principles of 
leadership and transformation, which are 
firmly ingrained in our business culture, 
and encourage our trainees to participate 
in and avail themselves of events, seminars 
and mentorship programmes.

JOIN THE NEDBANK CA TRAINING 

PROGRAMME, WHERE YOU CAN 

DO MORE AND BE MORE.

WHY NEDBANK?01

AT NEDBANK WE DISCOVER AND DEVELOP BRILLIANT AND  

INNOVATIVE MINDS, DEPLOY THEM ACROSS THE DIFFERENT  

AREAS IN OUR ORGANISATION, AND GIVE THEM EXPOSURE  

TO OUR DISTINCTIVE AND COMPETITIVE ENVIRONMENT. 
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DID YOU KNOW?
NEDBANK WAS THE
1ST BANK TO OFFER A 

CA(SA) TRAINING
PROGRAMME



  A banking induction programme in
  the first month of working for Nedbank. 

It serves to sculpt trainees into more 
professional individuals and accelerate 
the transition from student to professional. 

  Block training and simulations that will 
equip you with the professional and 
technical skills sought after in a CA(SA).

  Individually tailored rotations.
  Individually tailored training support 
during rotations.

  A vibrant social committee that will 
organise social events. 

  A seasoned coach from the bank who  
will guide and support each trainee 
through his/her journey. 

  Board courses for ITC and APC, paid
 for by Nedbank. 

  Various projects run by trainees in the 
various programme committees, thereby 
lending the opportunity for leadership 
skills development. 

  The opportunity to make a difference in 
people’s lives through impactful corporate 
social investment initiatives that are 
trainee-led and speak to our purpose of 
using our financial expertise to do good. 

  An executive development programme 
offered by Duke University. This will allow 
for a business immersion into countries 
we highlight to have a competitive 
advantage from which you can learn 
such as Kenya, Nigeria, Dubai, London 
and Silicon Valley in the USA.

The benefits 
of being on the 

CA Training 
Programme

THE PROGRAMME PRIDES ITSELF 

ON THE UNIQUE DEVELOPMENTAL 

OPPORTUNITIES AND TAILORED 

ROTATION EXPERIENCE THAT IS 

AVAILABLE TO ITS TRAINEES. 

As a trainee you will be offered the following:
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DID YOU KNOW?
NEDBANK WAS THE
1ST BANK TO OFFER A 

CA(SA) TRAINING
PROGRAMME



Nedbank is home
to some of the top 
achievers in the country.

BEING
PART OF

THE BEST 
02

03

The success of the Nedbank CA 
Training Programme speaks for 
itself. We are well known for our 
exemplary pass rate in board 
examinations and a remarkable 
retention rate. Through supporting 
our trainees and providing exciting 
and robust training rotations, the 
Nedbank CA Training Programme 
has a proven track record of high 
pass rates.  
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SOME OF OUR GREATEST ACHIEVERS:

NEDBANK CA TRAINING PROGRAMME 04

Stephen Warner
(2005 1st place QE II)

Hayley Plimsoll
(2006 1st place QE II)

Renee van Schaik
(2010 6th place QE II)

JD Symington
(2011 1st place QE II)

Bradley Smith
(2011 joint 5th place QE II)

Zenhardt Dedekind
(2011 joint 8th place QE II)

Candace Waterer
(2013 joint 8th place QE II)

Rob Peche
(2013 joint 10th place QE II)

Tim Noble
(2014 5th place QE II)

Gareth Lake
(2014 1st place ITC Board I)

Matthew Thomson
(2014 4th place ITC Board I)

Rainer Steinhagen
(2016 6th place ITC Board I)

Gregory Rowan
(2017 10th place ITC Board I)

Kate Stephens
(2017 3rd place ITC Board I)

Nicki Berrange 
(2018 APC honors roll)

Robert Anderson
(2018 4th place ITC Board)
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Robert Anderson

Nicki Berrange 

IN THE HOT 
SEAT WITH 

OUR ITC AND 
APC TOP 

ACHIEVERS
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WHAT BEST PREPARED
YOU FOR THE ITC EXAM?
I attended the UCT board course but the 
preparation for ITC goes further back 
than that. PGDA/CTA is a marathon and 
I believe the hours of hard work I put in 
throughout my PGDA year paid off in ITC. 
The key for me was balance and making 
time for the things in my life that mattered 
to me. Whether it was time to study or 
to socialise, I made sure I gave it 100% 

of my effort. Also do not underestimate 
time spent on honing your exam technique. 
My approach to ITC and PGDA were the 
same – spend most of your time doing 
exam standard tutorials properly under 
time pressure, mark them and then spend 
even more time reflecting on the mistakes 
made. Don’t be afraid to make mistakes! 
I kept a separate book where I jotted down 
all the mistakes I made or insights of what 
I had learned from things that I missed.

WHAT BEST PREPARED
YOU FOR THE APC EXAM?
APC is unlike any other exam you have 
written. The most important thing is 
to practice the style of writing and the 
approach to the questions rather than 
focusing on past papers – they won’t help 
you with technical knowledge as it is highly 
unlikely that the same topic, in the same 
context, will come up again.  

Your technical knowledge from ITC and 
topping up where needed is an important 
factor. The Nedbank CA Training 
Programme also provided a lot of support 
for the trainees. We were given ample 
study leave for the mock, entrance and final 
exams. Auditing simulations and training 
were provided to assist us with answering 
audit-related questions in the final exam 
and to prevent gaps in our knowledge base.



LEADING
LADIES 
LEADING LADIES IS AN INITIATIVE 

DESIGNED TO EMPOWER YOUNG 

WOMEN AND FOR ASPIRANT 

WOMEN TO LEARN WHAT IT 

TAKES TO BE SUCCESSFUL AND 

WELL-ROUNDED.

This event provides an intimate space for 
views to be shared, ranging from the role 
that women play in the corporate world 

and work-life balance to topics relevant 
to millennials. At the event you will learn 
what roles CAs fulfil at Nedbank, what 
you can expect from a career in banking 
and how women can grow further and 
have a challenging and rewarding career 
as a CA in banking. It is your time to 
showcase your extraordinary talents and 
step into the shoes of a leading lady. 

This event is open to female students in 
their final year of CA undergraduate studies.

09

04 OUR INITIATIVES
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They will:
  master professional, financial and leadership 
skills with informative talks and workshops;

  gain insight into Nedbank’s culture,
 values and brand;
  meet and network with the Nedbank CEO, 
executives, directors and current trainees; and

  attend presentations on professional skills, 
exam techniques, CV-writing skills, personal 
branding and more.

This is an exclusive networking 
event that allows students 

to find out about our unique 
programme offering. Students 

get to discover what makes our 
trainees worldclass CAs and 

meet our programme and senior 
executive management team. 

NEDBANK CA TRAINING PROGRAMME 10

EVERY YEAR UNDERGRADUATE AND POSTGRADUATE STUDENTS ARE 

AFFORDED THE OPPORTUNITY TO ATTEND EXCLUSIVE NETWORKING 

EVENTS. THIS IS AN OPPORTUNITY FOR THE STUDENTS TO FIND OUT MORE 

ABOUT THE VARIOUS PROSPECTS WITHIN THE CA TRAINING PROGRAMME.

MEET
AND

GREET

CA SEMINAR 
EXPERIENCE
THE PURPOSE OF THIS SEMINAR IS TO 

INTRODUCE 35 FINAL-YEAR BCOM/BUS 

SCIENCE CA STREAM STUDENTS TO 

THE CULTURE, VALUES AND BRAND OF 

NEDBANK GROUP.



MAKING A
DIFFERENCE05

‘The world is
changed by your 
example, not by

your opinion’
 – Paulo Coelho
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CSI is at the heart of the Nedbank CA Training 
Programme. Our trainees have a strong sense of 
giving back to communities and pushing beyond 
boundaries to help others. This entrenched value 
has been displayed by the Nedbank CA trainees 
through the trainee-led CSI projects that have 
taken place. 

TO DATE OVER R750 000 HAS 

BEEN RAISED FOR INITIATIVES, 

WITH THE LATEST PROJECT BEING 

AT THE IPHUTHENG PRIMARY 

SCHOOL IN ALEXANDRA. 

The project focused on providing a more conducive 
environment for learning for grade 2 and grade 3 
learners. In just three days, four classrooms that were 
previously uninsulated, had leaking roofs and a lack of 
educational resources, were transformed through a 
complete renovation. The learners were provided with 
new educational resources and a giant blackboard to 
further assist them in their learning. 

Project: Iphutheng
Primary School 

SMART
WITH

HEART

NEDBANK CA TRAINING PROGRAMME 12



The aim of the training programme 
is to develop global business leaders 
with an entrenched social awareness 
and who take a vested interest in 
their surrounding communities and 
in being part of a bank that is truly 
one for the people. 

The transformation in itself was 
remarkable, but the faces of the 
learners and the teachers were 
exceptionally rewarding. It made 
us realise once again why CSI 
initiatives such as this one are 
meaningful for every trainee in  
the CA Training Programme. 

13 FUTURE FOCUSED FORWARD THINKERS



WHY DO WE DO IT ALL?

THE PROGRAMME PRIDES 

ITSELF ON DEVELOPING 

GLOBAL BUSINESS LEADERS 

WITH AN ENTRENCHED 

SOCIAL AWARENESS, 

LEADERS WHO TAKE 

A VESTED INTEREST IN 

THEIR SURROUNDING 

COMMUNITIES AND IN BEING 

PART OF A BANK THAT IS 

TRULY ONE FOR THE PEOPLE. 

NEDBANK CA TRAINING PROGRAMME 14



COOL
EXPERIENCES06

We’re all 
about ‘work
hard, play hard.’

1

15

1 A weekend away in 2017.
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We’re all 
about ‘work
hard, play hard.’

2

NEDBANK CA TRAINING PROGRAMME 16

Our coolest experiences include:
  Having breakfast with Raisibe Morathi, executives and the new 2018 first years. 
  Enjoying a weekend away at the Avianto Hotel in Muldersdrift. 
  Celebrating the 2017 APC results. 
  Dancing the night away at the 2017 year-end party.
  Renovating classrooms at the Iphutheng Primary School.
  Playing Ginbeldon at the weekend away. 
  Celebrating the Nedbank CA Training Programme 20th anniversary on 5 April 2017.

2  The CA Training Programme team at Nedbank.



3
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4

3  Renovating classrooms at the 
Iphutheng Primary School.

4  Enjoying a weekend away at the 
Avianto Hotel in Muldersdrift.

NEDBANK CA TRAINING PROGRAMME 18



CHOOSE YOUR 
OWN PATH

How will you
get your CA(SA)?

07

ONE OF THE  

UNIQUE ASPECTS  

OF OUR PROGRAMME 

IS THAT YOU CAN 

CHOOSE YOUR  

OWN ROTATIONS 

TO ALIGN TO YOUR 

CAREER GOALS.  

19 FUTURE FOCUSED FORWARD THINKERS



In their own words:

It’s been a rewarding 
experience. My learning 
ranges from the mechanics 
of structured products 
to actually pricing these 
derivatives.
Liron Leiboff 

The division has a warm 
culture that is conducive 
for learning. As Property 
Finance is a specialised 
sector, questions are 
encouraged as everyone is 
well aware that exposure  
to this sector doesn’t come 
by every day. 
Natasha Mashego

NEDBANK CA TRAINING PROGRAMME 20



DESCRIPTION 
As a lending analyst in Property Finance, 
my responsibility is to write the credit 
papers to request funds to finance our 
clients’ developments. This encompasses 
performing a financial analysis, 
analysing the commercial viability of 
the development, performing a desktop 
valuation of the property, and determining 
the appropriate pricing for the facility.

LEARNING EXPERIENCE
I have learnt about the business of lending, 
the various components of pricing and 
the creative products that can be used to 
ensure competitive pricing for the bank. I 
have also learnt about the property industry 
and how property funds operate and are 
structured. Importantly, I have learnt about 
the fundamentals of concluding a property 

transaction. This kind of knowledge is not 
available to most as the property industry 
is quite niche. I am extremely grateful 
for the opportunity to learn from market 
leaders in Property Finance.

WORKING ENVIRONMENT
The division has a warm culture that is 
conducive for learning. As Property Finance 
is a specialised sector, questions are 
encouraged as everyone is well aware that 
exposure to this sector doesn’t come by 
every day. The team puts faith in you as a 
trainee, giving you plenty of responsibility 
from day one. I have enjoyed my rotation 
here and would highly recommend it to all 
future trainees.

CORPORATE AND 
INVESTMENT BANKING

PROPERTY FINANCE

Our current trainee in this rotation:
Natasha Mashego
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CORPORATE AND 
INVESTMENT BANKING

FINANCIAL TECHNOLOGY

Our current trainee in this rotation:

Kashira Naidoo

DESCRIPTION 
This is a newly established venture capital 
team that aims to make pure equity 
investments in early-stage disruptive 
technology companies, but this is not 
limited to Fintechs. 

LEARNING EXPERIENCE
To be part of the founding members of a 
team in the bank has been incredible as 
it has forced me to be a strategic thinker. 
The exposure has also been incredible. I 
am treated as an analyst of the team and 
my main duties include presenting to the 
Investment Committee (which includes 
Raisibe Morathi and Brian Kennedy), 
valuing companies, interacting with and 
managing the expectations of founding 
members of tech companies and writing 
committee papers. The venture capital 

space in South Africa is fast-paced and 
exciting, with every deal being completely 
different. You’ll learn about the challenges 
facing early-stage businesses. Being an 
entrepreneur myself, learning about what 
makes a business successful is something 
that I really treasure. There is a lot to 
learn in this dynamic area, which I am 
very excited about. 

WORKING ENVIRONMENT
There are only three people in our team so 
far. As it is very small, I am not treated as 
a trainee and am expected to step up and 
be proactive. The working environment is 
simple: play hard, work hard.  

NEDBANK CA TRAINING PROGRAMME 22



DESCRIPTION 
Treasury is the heart of any bank. One of 
its main functions is to control and manage 
the bank’s money in terms of capital and 
liquidity and to ensure that cash is readily 
accessible to business units. This ensures 
that the bank remains financially secure, 
stable and able to function effectively to 
help its clients. Treasury also liaises with 
regulatory bodies. 

LEARNING EXPERIENCE
Nedbank Treasury provides bankwide 
interaction and a broad understanding of 
everything a bank does. It’s important for 
people across the bank to understand the 
implications of their trading activity on 
the bank’s capital, the cost of the funding, 
and how our capital and liquidity are 
regulated and controlled. You will also

learn about new regulatory guidelines. 
I’ve improved my ability to multitask 
and my analytical skills. You quickly learn 
to prioritise tasks, and how to pick out 
what’s important from multiple sources 
of information.

WORKING ENVIRONMENT
Treasury is impacted by real-time daily 
events so it’s a fast-paced mix of constant 
change and fixed daily deliverables – offering 
a balance between routine and ad hoc tasks. 
The team is friendly, supportive and always 
willing to answer questions and provide 
training. Learning opportunities on the floor 
are immediate because external political and 
economic events impact the bank daily.

CORPORATE AND 
INVESTMENT BANKING

TREASURY 

Our current trainee in this rotation: 
Tayla Lai Thom

23 FUTURE FOCUSED FORWARD THINKERS



CORPORATE AND 
INVESTMENT BANKING: 

MARKETS

SALES AND STRUCTURING 

Our current trainee in this rotation: 
Liron Leiboff 

DESCRIPTION 
The team falls under Markets. We deal 
with meeting our clients’ risk needs 
through structured derivatives and 
delivering innovative solutions to better 
manage these risks across all major 
industries. I am currently in the sales 
team and specifically deal with 
structured foreign exchange derivatives.

LEARNING EXPERIENCE
It’s been a rewarding experience. My 
learning ranges from the mechanics of 
structured products to actually pricing 
these derivatives. The markets space as a 
whole is a great learning platform. Every 
Monday and Thursday morning at 07:30 
sharp we receive market updates given 
by the head traders across all the desks 
(equities, foreign exchange, commodities 

and fixed income). Just by being in the 
environment, I have found my knowledge 
has increased dramatically.

WORKING ENVIRONMENT
The markets space offers a good work-life 
balance, as most markets in South Africa 
close by 17:00. Apart from that, I am 
surrounded by incredibly smart people.

YOUR EXPERIENCE FROM
BEING IN THE ROTATION
I feel I am growing exponentially every day 
and no two days are the same. Markets 
change all the time and clients’ risk needs 
change with markets. I am part of a 
fantastic team of people who have been 
extremely helpful in upskilling me. 

NEDBANK CA TRAINING PROGRAMME 24 



NEDBANK
NAMIBIA

TREASURY 

Our current trainee in this rotation: 
Smanga Dlamini

DESCRIPTION 
The main function of Treasury is to ensure 
that the bank has adequate funding to 
support its lending operations as well as 
to provide corporates with forex services. 
The middle office focuses on end-to-end 
reporting and monitoring of the treasury 
operations. 

WORKING ENVIRONMENT
Its a high-pressure environment in the 
mornings because of the reporting that 
needs to be done to the Bank of Namibia 
and the Namibian Stock Exchange at strict 
times. It is a smaller bank and so you get 
a more holistic view of the business and 
perform varied tasks. The people are very 
friendly and always willing to help. 

LEARNING EXPERIENCE
  Exposure to the various funding financial 
instruments used by dealers and 
preparing daily reports on them. 

  Monitoring the regulatory and intraday 
liquidity position of the bank daily. 

  Calculating the Windhoek Interbank 
Agreed Rates. 

  Monitoring the funding-related ratios. 
  Exposure to the Assets and Liabilities 
Committee, from compiling the pack 
to attending the meeting. 
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AUDIT ROTATION

INTERNAL AUDIT OR 
EXTERNAL AUDIT

Our current trainee in this rotation: 
Nathan Sheinbar

DESCRIPTION 
External audit: Octagon and Nolands 
are available for this rotation. Both are 
medium-sized audit firms with which 
Nedbank has partnered to provide 
trainees with the best of both worlds. 
Trainees join various teams throughout 
the three-month rotation and audit an 
array of sectors. Available roles and 
responsibilities extend far further than 
those of a usual first-year audit trainee, 
covering every stage of the audit process. 

Internal audit: Group internal audit is an 
alternative audit rotation option. Trainees 
assess the adequacy and effectiveness 
of internal controls. It also provides an 
opportunity to meet various heads and 
get involved in ad hoc projects. 

LEARNING EXPERIENCE
The external audit rotation offers exposure 
to the auditing sector and Training Inside 
Public Practice (TIPP). Trainees can develop 
auditing, accounting, risk management and 
governance competencies. The practical 
implementation of auditing and accounting 
theory is the perfect preparation for the 
APC exam. The internal audit rotation 
provides the perfect opportunity to learn 
about the business units in Nedbank and 
business processes. 

WORKING ENVIRONMENT
It’s a fun and team-oriented environment, 
with a flat structure and, in external audit, 
exposure to managers and partners of the 
firm. The significant workload will need to 
be managed around deadlines. 

NEDBANK CA TRAINING PROGRAMME 26



DESCRIPTION 
The tasks are diverse and include 
valuations, shareholder circulars and JSE 
announcements, buyout and structuring 
models, proposals and presentations, as 
well as research for Bloomberg. 

LEARNING EXPERIENCE
You will gain general industry and 
specific entity knowledge, and also 
develop valuation and professional skills. 
Corporate Finance also offers unique 
professional opportunities that are 
not available in other rotations. 

WORKING ENVIRONMENT
The Corporate Finance rotation demands 
working long hours and good stress 
management skills.

CORPORATE AND 
INVESTMENT BANKING

CORPORATE FINANCE 

Our current trainee in this rotation: 
Bohlokwa Napo
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DESCRIPTION 
The Leverage Finance team is part of 
Investment Banking as part of the greater 
Corporate and Investment Banking cluster. 
The team specifically looks at clients/deals 
with balance sheets that are highly geared 
in a diverse range of industries. This includes 
management buyouts, leveraged buyouts, 
share-backed funding, preference share 
funding and black economic empowerment 
transactions. 

LEARNING EXPERIENCE
From a technical perspective I have 
learnt to evaluate the critical aspects of 
a business that are responsible for cash 
generation. This includes building financial 
models where these critical factors can be 
stressed and changed in order to evaluate 
the impact on cashflow and the ability 

to service debt. I have also learnt how 
to translate a company’s strategy into 
forecasts and evaluate the appropriateness 
of the assumptions. This is an essential 
aspect in supporting the growth story of 
 a business. 

WORKING ENVIRONMENT
The team is very positive and driven, 
which allows us to feed off each other’s 
energy levels. It’s very much a ‘work hard 
and play hard’ type of environment. More 
importantly, from a trainee’s perspective, 
the team puts a lot of emphasis on your 
learning experience as well as balancing 
it with value-adding responsibilities. 

CORPORATE AND 
INVESTMENT BANKING

LEVERAGED FINANCE

Our current trainee in this rotation: 
Rainier Steinhagen

NEDBANK CA TRAINING PROGRAMME 28



MEET OUR
FIRSTIES

08

Great things happen 
with great people.
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Uressa
Chetty

University of
Cape Town
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OUR
FIRSTIES 
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Why did you choose banking?
I was attracted to the fast-paced and 
volatile nature of the financial services 
industry. I believe it adds an air of 
excitement to the environment. Working 
at a bank provides you with opportunities 
to be part of major corporate deals in 
South Africa as well as new innovations 
in the industry that occur every day. The 
ability to use my financial theoretical 
knowledge from university in a practical 
setting was also something that attracted 
me to working at the bank.

Why did you choose Nedbank?
I chose Nedbank because the culture 
of the bank resonated with me. Every 
person I interacted with, from fellow 
trainees to managing executives, showed 
me that the people of Nedbank all had a 
personal interest in developing me as an 
employee. The staff are welcoming and 
approachable, which makes finding your 
feet in the corporate world a lot easier. 
The trainees in the CA programme all form 
part of a close-knit group and the small 
size of the programme ensures that we 
receive individual attention. Although the 
programme is small, there are many diverse 
trainees, which makes it all the more 
exciting to work for a company like this. 

NEDBANK CA TRAINING PROGRAMME 32

THE TRAINEES IN THE CA PROGRAMME ALL FORM PART OF A 

CLOSE-KNIT GROUP AND THE SMALL SIZE OF THE PROGRAMME 

ENSURES THAT WE RECEIVE INDIVIDUAL ATTENTION.



Kwesi
Twum-Darko

University
of Cape Town
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OUR
FIRSTIES 
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How do you manage work-life balance?
I think it is important to ensure that you 
maintain some sort of life outside of 
work. For me, the most important part 
of striking a balance is knowing yourself. 
If you know you are going to take long to 
complete a task, don’t make plans that 
evening. Remember that you are still young 
and need to enjoy life. But always try to 
leave work at work, unless you absolutely 
cannot avoid it. 

What is one thing about Nedbank that
has exceeded your expectations?
The chicken stir-fry in the cafeteria! But 
on a serious note, it is how well Nedbank 
treats their employees. I expected to be 
treated well, but not this well! They go the 
extra mile to ensure you are comfortable, 
catered for and coping at all times.

NEDBANK CA TRAINING PROGRAMME 34

I EXPECTED TO BE TREATED 

WELL, BUT NOT THIS WELL! 

THEY GO THE EXTRA MILE 

TO ENSURE YOU ARE 

COMFORTABLE, CATERED

FOR AND COPING AT

ALL TIMES.



Tanya
Cronje

University of
Johannesburg
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How has induction been so far?
Induction has been quite an experience. 
I’ve learnt so many things and have had 
a refresher on things I didn’t realise I had 
forgotten. It is an incredible opportunity 
to connect with the other trainees and 
allows for a gradual transition into the 
working world. Induction drives home how 
important the development of all facets of 
every individual is, rather than trying to fit 
us into some idealistic mould. It is a tribute 
to the driving forces behind Nedbank’s 
training programme that individuals in all 
their shapes and sizes are what make the 
programme great.

Do you have any interview
advice for applicants?
  Be yourself. Nedbank offers positions to 
applicants because they are excellent, 
but above and beyond that, they look for 
someone who will fit into our family. 

 Come prepared. 
    Dress to impress. If you’re crisp and clean 
in how you look, we will assume that 
you’re taking the process seriously, and 
consequently we’ll take you seriously. 
Looking great also gives you that 
smidgen of confidence.

NEDBANK CA TRAINING PROGRAMME 36

IT IS AN INCREDIBLE OPPORTUNITY TO CONNECT WITH 

THE OTHER TRAINEES AND ALLOWS FOR A GRADUAL 

TRANSITION INTO THE WORKING WORLD.



Thobani
Mhlongo
University of

Witwatersrand
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OUR
FIRSTIES 
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How has the transition been moving from 
varsity into the world of banking?
The transition is what we always think it will 
be – frightening. For quite some time it is 
hard to let go of student habits and realise 
that you’re an employee now. The Nedbank 
CA Training Programme does a great job 
in allowing us to ease into the world of 
professionals without throwing us into the 
deep end. The programme is run more as a 
support system where we’re truly valued 
and seen as family rather than as mere 
graduates. There are many systems in place 
to help us, such as mentoring and induction. 

How is the Nedbank culture?
Culture is a subjective topic for me as it 
relates to many aspects of an environment. 

Nedbank is people-centred and that 
applies across the board. That translates 
to the investment made by the bank to 
the programme to develop and enhance 
our skills. This is also shown by allowing 
us benefits such as coaching, which is 
rare for someone who’s just joined the 
corporate space. This speaks to the value 
the programme adds and in turn makes 
for happy employees. 

NEDBANK CA TRAINING PROGRAMME
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How has the transition been from
first year to second year? 
The transition has been quite smooth. 
In first year I learnt both the business 
acumen and interpersonal skills that are 
needed to succeed in future rotations.  
The level of responsibility, exposure and 
delivery expectations have increased, but 
I have the necessary support and training 
at my disposal to flourish in this rotation 
and in years to come.

How would you describe
the Nedbank culture?
One of Nedbank’s values is people-
centeredness, which means investing in 
people and creating an environment that 
empowers people to perform distinctively 
and to excel. This is truly the culture that is 
prevalent across the bank and as trainees 
we enjoy the support, strong training and 
exposure offered by line managers within 
our rotations as well as by the programme 
management. The culture is that of 
support and talent development.

What has been the greatest highlight
in the programme so far?
I have quite a number of highlights, 
most recently would be being afforded 
the opportunity to be a lead of CA 
Seminar Experience Recruitment and 
being part of the faculty for CASE 2017. 
I had an opportunity to interview and 
interact with multiple students from 
diverse backgrounds and walks of life. 
Hearing different stories on why students 
chose the CA(SA) qualification, their 
family backgrounds and their interest 
enlightened me to the diversity and vast 
talent in our country.

NEDBANK CA TRAINING PROGRAMME
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How was your experience 
working in Boston?
Boston was an unbelievable experience. 
Old Mutual Asset Management (OMAM) 
went through many changes during my 
time with them, which offered invaluable 
learning experiences. I visited Boston 
expecting to work on US Generally 
Accepted Accounting Practices accounts. 
However, once OM Plc had sold down on 
their interest in OMAM, OMAM needed 
to issue International Financial Reporting 
Standard (IFRS) financials of their own 
for the first time. This was because 
OMAM is domiciled in the UK. Translating 
financials from US GAAP to IFRS was 
extremely interesting and an experience
I will never forget.

What lessons have you learnt
from being head of recruitment?
Being head of recruitment while having 
a demanding rotation has been quite 
interesting. As future CA(SA)’s we 
need to be able to quickly adapt to our 
environments and make the most of 
the time we have at our disposal. It has 
taught me valuable time management 
skills, interpersonal communication skills 
and project management skills. It has 
also taught me not to necessarily take 
things at face value as often upon further 
investigation we realise things were not 
what they first seemed to be.
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Describe how trainees are involved 
in the running of the programme  
We are involved in all key decision- 
making processes, most importantly  
in recruitment for the programme. 
Trainees run recruitment events where 
we market the programme to students. 
We then manage the application and 
interview process, assisting management 
in every step. Trainees have learnt to 
run events, manage budgets and also 
plan fun activities as part of the social 
committee.

Why would you recommend Nedbank?
The opportunities and exposure that 
trainees get in the bank are an amazing 
career kick starter. Furthermore, trainees 
can tailor their path in the bank by choosing 
the areas and teams in which they want to 
rotate in. This is rare during articles.

What has been the greatest highlight
of the programme so far?
My greatest highlight in the programme 
was my rotation in Wealth where I was 
the executive assistant to the managing 
executive. I was a member of the Wealth 
executive committee team and was 
involved in key strategic functions of 
the three businesses (Insurance, Wealth 
Management and Asset Management), 
including board meetings and monthly 
business review meetings to name a few.
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Why did you choose Nedbank?
I attended Nedbank CASE – I expected a 
banking simulation and credit application 
type of task. To my surprise, I was given 
a strategy-based task, which was very 
challenging. It was this type of work that 
focuses on coming up with a strategy-
based solution to problems that don’t 
even exist yet, that made me fall in love 
with Nedbank. Their investment in the 
development of their trainees was an 
added bonus.
 
What has been the greatest highlight
in the programme so far?
The programme has provided me with 
various opportunities, including working 
in a foreign country and providing 
accounting technical opinions on large 
corporate transactions. I was fortunate 
enough to go on secondment in Namibia, 
where I got to live in a foreign country  
and learn a new culture.

My greatest highlights:
  Being a member of SAICA’s 
International Auditing Standards Board 
(IASB) sub-committee to comment 
on an exposure draft on disclosure 
initiatives. I was exposed to the 
practicality of the due process before 
developing the standard, and was 
given a platform to comment on the 
practicality of the proposed IFRS.

  Being an integral member of the team 
responsible for the preparation of 
Nedbank Group’s annual report for 
the 2017 reporting period.
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How have your articles been so far?
It has been a rollercoaster ride of note! 
The underlying purpose of a training 
programme is to shape graduates into 
professionals, and without a shadow 
of a doubt I can say that I have been 
shaped by skilled, experienced and willing 
professionals at Nedbank into a young 
professional. I have been fortunate 
enough to work with people that have the 
patience to answer questions, challenge 
me to think differently and stretch  
myself and also to ensure that I have all 
resources that I need to make the most
of this learning experience. 

Where to from here?
The main driver of my decisions in terms 
of my career trajectory is to find myself 
in an environment where I am constantly 
learning. I am in the development stage of 
my career and I believe I need to continue 
to position myself in an environment 
where there are vast opportunities for 
learning and growth. So, from here I’ll go 
where there is an opportunity to continue 
growing and upskilling myself.

Looking back, what advice would
you give to your first-year self?
I would recite my motto which is a quote 
by Marianne Williamson: ‘Your playing 
small will not serve the world.’
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What has the support system at
Nedbank been like during your articles?
The support system at Nedbank has 
been amazing. Each trainee is given a 
mentor from business and each first-
year is given a third-year as a mentor as 
well. This allows the trainees to get both 
business and programme coaching. This is 
important as, although you may have an 
idea of where in the bank you would like to 
end up, you may not know exactly what the 
rotation entails. Mentors are able to help 
you and guide you in the correct direction 
so you can play to your strengths and get 
the most advantageous exposure in your 
time at Nedbank.

Would you recommend Nedbank
as a training office?
Yes – although this is a biased response, 
I can say with absolute certainty it has 
been an opportunity that is not afforded 
to many, and a journey that I will never 
forget. The programme is small, around 12 
trainees per year. The small size enables 
you to get exposure to the areas of your 
choice and allows you to direct your own 
journey. Trainees are empowered to go into 
business and look for opportunities, which 
could be in the form of new rotations or to 
be involved in new projects/products the 
bank is developing. I am fortunate to be in 
a programme where business units request 
trainees to join the team. This type of 
demand for our skills in business sets us 
up well for a career after the programme.
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How did you choose Nedbank?
The most important factor to me when 
I was choosing a training office was the 
culture. I needed to find a training office 
that fostered a culture of continuous 
learning and personal development. After 
attending CASE it was pretty obvious 
that Nedbank was the environment 
for me. Nedbank has a dynamic and 
supportive environment that also allows 
its trainees the independence and 
responsibility to really add value.

What has been your greatest highlight?
My rotations so far have exposed me to 
the diverse services, product offerings 
and backoffice roles the bank has. I 
have been fortunate enough to sit in on 
board meetings, be in a client-facing role 
with the responsibility to run my own 
transactions and now I sit in the Global 
Markets space where I am able to see 
how external economic and political 
factors impact the bank in real time. 
Other highlights include the opportunity 
to organise and run one of the many 
recruitment events, including being head 
of recruitment, which teaches many other 
professional skills that one may not be 
exposed to otherwise.
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Nhlamulo Khoza
Financial Manager:
Group Risk Services Management
Group Risk

DESCRIPTION OF YOUR ROLE 
I am currently a financial manager, dealing 
mostly with finance and operations within 
Group Risk. I am involved with budgeting, 
financial analysis, reporting and financial 
management of the Group Risk cluster.  
I assist both the Chief Operating Officer 
and Chief Risk Officer of Group Risk with 
their duties and also get involved with 
supporting other business units within 
Group Risk when required to.

EXPERIENCE WITH THE NEDBANK
CA TRAINING PROGRAMME AND
THE TRAINEES
Having been through the programme 
myself, I understand the challenges and 
difficulties trainees face on a rotation.
This allows me to provide better 
support as they rotate through Group 
Risk. Trainees on the Nedbank CA 
Training Programme are dedicated 
and hard working. They are always up 
for a challenge and are fast learners. 
With the correct training, they become 
valuable team members who contribute 
positively to the success of the business 
unit. I believe that the Nedbank CA 
Training Programme is among the best 
in the industry and that it produces well-
balanced and highly skilled CA’s, which 
benefits both Nedbank and the industry 
very positively.
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Johann van Zyl
Head: Financial Technology 
Corporate and Investment Banking 
 

DESCRIPTION OF YOUR ROLE 
Initially, I was a Senior Transactor in the 
Structured and Leveraged Debt/Acquisition 
and Leveraged Finance business. 
Subsequent to that, I was Head of 
Leveraged Finance, then UK Country Head, 
Head of Diversified Finance, and recently, 
in our new Disruptive Technology Venture 
Capital team. I have consistently found  
a ready and able force of trainees coming 
into my businesses from the programme.

EXPERIENCE WITH THE NEDBANK
CA TRAINING PROGRAMME AND
THE TRAINEES
I have had interactions with Trainees 
Outside of Public Practice (TOPP) 
over the past 11 years and I have to 
note how successful our programme 
has been in consistently improving 
the profile and quality of the people 
it delivers to the bank. I have had the 
privilege of working with approximately 
15 brilliant trainees directly in my areas 
and can attest that their contributions 
to the units have had positive impacts 
both from a business perspective as 
well as in terms of broadening the 
appreciation for the new directions the 
younger generations of talent will take 
our economic world. What has been a 
constant, is that the demands on the 
trainees have remained high, and the 
learnings came as a direct result of 
being immersed in the business in a 
very real way, with quality work 
expected in every task or project.
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DESCRIPTION OF YOUR CURRENT ROLE
I work in the Mining Advisory team  
within Corporate Finance. We provide 
advisory solutions, primarily to 
clients within the mining sector. The 
work involves buy-side and sell-side 
mergers and acquisitions, balance 
sheet restructurings, black economic 
empowerment (BEE) transactions and 
equity capital market transactions.

HOW DO YOU THINK YOUR ARTICLES 
SET YOU UP FOR YOUR CURRENT ROLE?
My articles helped me to develop my 
skillset and become more confident 
in dealing with clients. I chose to stay 
at Nedbank because of the level of 
responsibility I am given, the incredible 
exposure to advisory transactions and 
because of the team around me – their 

commitment to my learning and them 
helping me to become a better  
corporate financier.

WHY WOULD YOU
RECOMMEND NEDBANK?
The Nedbank CA Training Programme 
offers a wide range of rotations with 
flexibility to apply for the rotations that 
interest you. The line managers and 
mentors are committed to ensuring that 
you get the most out of each rotation 
beyond simply signing off competencies 
and give you the same level of responsibility 
as they would a permanent staffmember. 
The sense of camaraderie on the training 
programme is something that I also valued 
highly and I thoroughly enjoyed all of the 
training programme activities.

NEDBANK CA TRAINING PROGRAMME 60
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THE MANY AWARDS WE’VE 

RECEIVED YEAR TO DATE 

IS RECOGNITION OF OUR 

WINNING IN 2020 STRATEGY 

AND BECOMING THE MOST 

ADMIRED FINANCIAL 

SERVICES PROVIDER

IN AFRICA.

At Nedbank we’re 100% 
committed to delivering 
innovative banking that 

delights our clients. That 
client commitment means 

we have to constantly be 
at the top of our game. 
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INTERNET BANK 
MOZAMBIQUE
2018 
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Execution: Fixed 
Income Securities 

Technical
Analysis
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INTERNATIONAL BANKER AWARDS

RAGING BULL AWARDS

SA BOARD FOR PEOPLE PRACTICES EMPLOYMENT EQUITY, DIVERSITY AND 
TRANSFORMATION AWARDS NEDBANK TRANSFORMATION
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Nedbank CA Training 
Programme 

Applications open in January and close mid-
March for entry to the programme for the 

following year. To apply you must be registered 
for a Certificate in the Theory of Accounting or 

an equivalent year of postgraduate studies. 
Visit our website for more information. 

Nedbank Meet and Greet
There are various sessions in Johannesburg 
and Cape Town during the year. Please visit 

our website for more information.

Nedbank
CA Seminar
Experience 
(CASE) 
Applications open in July each 
year and close in September for 
entry for the following year. To 
apply you should be in your final 
year of undergraduate studies. 
Visit our website for more 
information. 

Contact us
Visit www.nedbank.co.za/ca 
Email any questions to 
ca@nedbank.co.za. 
Find us on Youtube: 
Nedbank CA Experience. 
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